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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SETH H RACHAND MUTHA COLLEGE OF ARTS,
COMMERCE AND SCl ENCE

Name of the head of the Institution

SHRUTI SANJAY WAl KAR

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0251- 2315252

Mobile no.

9594038025

Registered Email

mut ha_col | ege@ahoo. co.in

Alternate Email

wai kar . shruti @mai |l . com

Address Adharwadi Jail Road, Unbardegaon,
Kolivali, Kalyan W

City/Town KALYAN

State/UT Mahar ashtra

Pincode

421301




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. Paranj eet Kaur WMahl

Phone no/Alternate Phone no.

02512315252

Mobile no.

9769006182

Registered Email

i gacnut ha@nmuai | . com

Alternate Email

mut ha_col | ege@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://shnmutha. org/ ssr-sel f-study-
report/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://shnut ha. org/ acadeni c- cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B 2.26 2014 24- Sep- 2014 23- Sep- 2019
2 B 2.07 2020 08- Jan- 2020 07-Jan- 2025
6. Date of Establishment of IQAC 13- Feb- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://shmutha.org/ssr-self-study-report/
https://shmutha.org/ssr-self-study-report/
https://shmutha.org/academic-calendar/

Hum Badl enge | ndi a 14- Mar - 2020 35
1

Set up of Library 02- Cct - 2019 50
1

Facul ty Devel opnent 06- Jul - 2019 35

Program 1

Wor kshop on Digital India 25-Jul - 2019 75
1

Green Practices-Tree 19-Jul - 2019 35

Pl ant ati on 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
District Sports Sports Gover nnent 2019 900000
Depart ment of 730
Mahar ashtra
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Active participation of Alumi in different activities of college and financial
support of around Rs. 90,000 in the academ c year 20192020. < | QAC insisted NSS
and DLLE conmittees to inprove social awareness anong the students |ike to be set
up Library in the adopted village Sapad, visit to orphanage , Cleanliness drive
etc. ¢ Initiative to use maxi mum | CT technol ogy anong the teachi ng and Non
teaching staff. ¢ Upgaradtion of infrastructure as per the feedbacks of the
students ¢ Active participation in starting of Certificate courses (yoga)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8403_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8403_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8403_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8403_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Upgradation of Infrastructure

As per students requirenent library is
upgr aded, spacious girls and boys
conmon roomis set up with Auditorium

| QAC of fice. Devel opment of Flood |ight
on the play ground (funds were received
by Sports departnent of Maharashtra)

Active participation of Al ummi

Participation of alumi in Semnars,

gui dance , notivational Lectures,
cultural activities , sports activities
and financial contribution about Rs

90. 000/ -

Initiative to nmake teaching | earning
nore effective

Various sem nars, conferences, group

di scussion , field visits, bank visits,
historical visits , guest |ectures,
remedi al teaching for weak students and
speci al coaching for snart | earners.

To inprove Pl acement Activities

Arrangenent of Seminars for students
i ke Application witing, Mock
interviews, Quiz , placenment by Squad
Infotech Ltd and Anudeep Foundati on.

| QAC insisted NSS and DLLE committees
to inprove social awareness anong the
students

1. Library in the adopted village Sapad,
2. visit to orphanage 3 C eanliness
drive 4. Active participation of
students Marat hon 2019 20 5. d eanli ness
Drive 6. Nirmalaya Visarjan Police
Mtra

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Set h Hi rachand Mt ha Shai kshani k Trust 15- Cct - 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 26- Nov- 2019
16. Whether institutional data submitted to Yes

AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8403_Quality.xlsx

Year of Submission

2019

Date of Submission

17- Dec-2019

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Entire business of College is
distributed in hierarchical manner from
bottomto top. Lower |evel work is
acknow edged by the upper |evel
authorities to avoid m sconmuni cati on.
Trust menbers show active participation
in day to day working of the Coll ege
regul arly they conduct neetings with
CDC , I1QAC, Staff to find out |ope

hol es in successful running of the
Col | ege. Col | ege encourages cul ture of
partici pative managenent by invol vi ng
staff nenbers in a nunber of

adm ni strative roles. College pronotes
a culture of participative nmanagenent
as all college operations are nmanaged
by different committees constituted for
academ ¢ and nonacademic activities.
Each conmittee conprises of teachers
and a representative of student
council, College admi ssion process,
purchases, tinetable, workload

di stribution, organization of
curricular and noncurricul ar
activities, etc. are governed through
respective commttees, under the

gui dance of | QAC. Principal, Chairnan
personal ly take neetings to study ATR
of every event for further

i nprovenents. Different commttees are
like Library ,Anti Ragging, NSS, Wnen
Devel opnent Cell, Sports Cultura
committee etc are forned. In this way
coll ege duties are evenly distributed
anong the staff. Class teachers are
appoi nted as nentors, to | ook after the
students probl ens, not only of
academ c, but their personal problens
are al so | ooked after. Every departnment
i s headed by senior nost faculty known
as Head of the Departnent. Al the
faculty nenbers including assistants of
| aboratories report to HOD , Tine

Tabl es, regul ar teaching | earning
processes are under the control of HOD
HODs report to Principal and | QAC
Coordi nator and they submt ATR after
every event conducted regardi ng snooth
working all the queries are al so




resol ved. . Librarian reports directly to
Principal .Departmental conmttee
neetings are taken to know the probl ens
whi ch are discussed in | QAC conmittee.
Menbers of | QAC actively take
initiatives to collect feedbacks of al
st akehol ders. | QAC has senior staff.

| QAC conmittee plays major role in
controlling overall activities of the
Col l ege. During neeting with Managenent
each Assistant Professor has |iberty to
give their opinion on any matter, those
suggestions are given a thought, while
policies are made. For fam ne students
Wman Devel opment Cell is actively

wor ki ng round the clock. Staff neetings
are conducted regul arly, nmanagenent

al so takes initiatives and after
regular intervals staff neetings with
managenent are conducted, to take the
feedback of every activity of the
Col | ege. Feedbacks of every event is
taken fromall, especially from
students, they are analyzed and then
only corrective actions are taken.
Service providers are appointed, their
regul ar neetings are conducted for the
proper mai ntenance of infrastructure,

el ectric gadgets ( cameras, conputers
etc). Annually audits of

infrastructure, internal, Library and
Academ ¢ are conducted through
experience people. Their suggestions
are discussed in the neetings and
proper decisions are taken. This way
entire working for the college is

di scussed twice or thrice for accurate
deci si on nmaki ng process. In certain
condi tions of energencies neetings are
called in short notice and proper are
taken. For extra acadenmic activities
deci sions are taken in | QAC and CDC
nmeetings. This way nanagenent system
wor ks efficiently.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Munbai University has permitted UG courses, B.Com B.Sc., B. A, self financing
courses |like, B.Sc. (Information Technol ogy), (Conputer Science), BMS, Bachel or
of Accounting and Fi nance, BMM Banking and Insurance. M Com For snooth
wor ki ng of day today activities Departnments are fornmed like Arts, Conmerce,
Science, IT and CS, Self-financing courses. Each Departnent is headed by senior




nost Professors. They find out the necessities of appointing new faculties as
per the workl oad available, with the help of Principal. Accordingly Departnent
wise tine tables are prepared, taking into consideration availability of class
rooms. As per the conveniences of faculties workload is distributed anong them
Then before the classes start Annual cal endar of the Institution is prepared.
Faculties are asked to prepare accordingly nmonthly Schedul e of teaching and
teaching plan. Head of the Departnents take Daily feedback of the status of
absent eei sm and accordi ngly adjust the schedule if required. Faculties are
asked to intinmate in advance about their unavailability by filling | eave form
before the day and get the | eave sanctioned. Regul ar Departnental neetings are
conducted to take the follow up of conpletion of syllabi, and to solve their
problens if any. Like availability of books, tinme shortage, etc. For each cl ass
Mentor is appointed to solve student’s problens. Each Mentor has student |ist
with other details. Even practical tine tables are prepared for the week, they
are di spl ayed on notice boards beforehand, so that students will be aware of
it. Practical nmanuals and journals are taken care of properly. Dates of
corrections and certifications are al so decl ared beforehand to avoid
i nconveni ences. Exam schedul es are al so displayed earlier, examforns are
filled at |east 21 days prior to exanms, hall tickets are provided to them prior
to the exam Assessnent of papers are done on tinme. Results are displayed on
the notice boards. After the results are declared one neeting to anal yse the
results is held with Principal. Accordingly corrective neasures are deci ded and
i npl emented as per the needs. Also renedial coaching is planned, schedules are
prepared. For fast |earners Guest |lectures are arranged of eni nent
personalities. Industrial, banking, Historical visits are organised to inprove
their interest in the subjects. Defaulters lists are declared on 5th of every
month to keep an eye on their regularity. Regul ar feedbacks of students are
col l ected, anal ysed and actions are taken accordingly. Every nonth Depart nental
Heads provi de one detail report to the Principal and neeting with managenent is
conducted regularly to keep check on teaching | earning process. For the
students benefits certain bridge courses are franmed and conducted like to
i mprove English of rulra and vernacul ar nmedi a students. This planned process
snoothly and effectively carry out curriculumdelivery.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA H story 01/ 06/ 2019
BA Economi cs 01/ 06/ 2019
BA BMM 01/ 06/ 2019
BCom Conmrer ce 01/ 06/ 2019




BMVS Managenent 01/ 06/ 2019
BCom Accounting & Fi nance 01/ 06/ 2019
BCom Banki ng & | nsurance 01/ 06/ 2019
BSc Chem stry 01/ 06/ 2019
BSc Conmput er Sci ence 01/ 06/ 2019
BSc I nformati on Technol ogy 01/ 06/ 2019
MCom Advanced Account ancy 01/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Vel | ness Fitnesss 01/ 08/ 2019 30
Program
Spoken English Course 01/ 02/ 2019 60

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Books of Accounts

BA FI oor Managenent 2

BVS Cust oner Service 1

BVS Basic Tally 1

BCom Basic Tally & Custoner 6

Servi ce

BCom Field Wrk 7

BCom Mai nt ai nance of Vari ous 5
Books of Accounts

BVS Mat eri al Managenent & 1
Books of Accounts

BCom Mat eri al Managenment & 2

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8403_Value_added_courses_1615953948.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8403_Projects_undertaken_1613113234.xlsx

(maximum 500 words)

Feedback Obtained

Col | ege has efficient system of feedback. Wich always help to upgrade day to
day activities ,nmakes it nore student friendly. Wen views are listent and
consi dered stakehol ders get satisfaction. The feeling of bel ongi ngness

i ncreases anong them This is the reason al umi approaches coll ege regul arly.
Feedback of each and every event is taken separately. There are different

met hods of coll ecting feedbacks from stakehol ders. Many tines as soon as the
program gets over, oral evaluation is done. As it is the imedi ate feedback
Conmittee nenbers take them seriously and note them During planning of the
next event those are considered for further inprovenents. feedbacks of teaching
|l earning are taken in witten format. Head O Departnents collect themfromthe
students senester wi se, after analyzing them, a report is subnmtted to the
Principal. Negative feedback is given nore attention to nake corrective
changes. feedbacks of infrastructure and facilities provided to the

st akehol ders are taken through emails, formats are put up on websites, also
links are provided to them after every events , where they can wite fearlessly
as nanmes and other details are not nentioned in it. Few send their feedbacks
via wats app and other online nedia. Library working is also inproved by
feedback system as it is the main center of know edge sharing. |In Suggestion
box even stakehol ders are allowed to drop their feedbacks, every |ast Saturday
of the nmonth it is opened in front of the Principal and all suggestions are
anal yzed in the neeting of | QAC and nanagenent brief discussion is held

action on them are deci ded, approved by the authorities, and then

i npl ementation is processed. This entire systemworks faster to mnimze the
time laps in corrective actions. This gives satisfaction to all stakehol ders,
whi ch helps in inprovement of the college business. Al so keeps all the system
efficient. Teaching-|earning process becones nore effective. Students get nore
satisfaction, they get nore attached to the coll ege.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA H story 120 28 19
BSc Cheni stry 120 19 8
BCom Commer ce 120 60 48
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 282 12 36 2 1

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8403_Demand_ratio_1615954473.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms

Resources)

No Data Entered/ Not Applicable !!!

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

College has a well developed Mentoring system. IQAC took initiative to start this system in college. Class wise
groups of students are made, as per their principal subject .teachers are assigned the duties of mentoring certain
aims are fixed, which should be satisfied through this system. like: « To enhance teacher student contacts. » To
enhance students academic performance and attendance. ¢ To reduce student drop- out rate. ¢ To identify the
status of slow learners « To minimize complexity of vernacular media students. Head of the departments are
given responsibilities to distribute the mentors among the classes. While making such groups it is seen that
atleast for two consecutive years same group of students will be mentor by the same teacher. Each mentor
maintains proper record of the students, their personal details in a particular format. Mentors are expected to
offer guidance and counseling to the students separately, on one to one basis. To avoid any type of embracing
situation with the students. If any student is weak in any subject, then its mentors responsibility to ensure
remedial teaching of that particular subject the students should get. In special cases, mentors report Head Of
Department. They look into the matter and then report to the Principal. Meeting with parents is taken in certain
cases to resolve the issues. During departmental meetings feedback of mentors is taken, and then Head of
Departments report to the Principal. During meetings with management and IQAC meetings follow up is taken of
mentoring system department wise. Mentors are asked to fill the forms of personal guidance or counseling and
maintain the records. This system works excellent as we have majority of vernacular media students and the
students from rural area. They dont speak much due to language problem. To make them comfortable and
confident this system helps a lot. Many of our students are below poverty line, hence face many financial issues
and family issues as well. Mentors make them speak out their problems and try to get solutions also.. With this,
their talents are given chance to explore.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
300 36 1: 8
2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
36 36 Nill 10 3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from
state level, national level,
international level

Designation Name of the award,
fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of

semester-end/ year- | results of semester-



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8403_ict_tools_1615954996.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8403_e_resource_1615955002.xlsx

end examination end/ year- end
examination

No Data Entered/ Not Applicable !!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Col | ege has a wel |l -devel oped system of internal evaluation. Wll experienced
senior staff is included in the Exam nation commttee. As per the changes take
place in University exam pattern, committee updates their polices, which are
conveyed to each and every stakehol der, by conducting neetings and by
di spl ayi ng on notice boards and al so on website. During the tine of adm ssion
compl ete data of the students is registered in online system Sane data is
further forwarded to the examcomrittee. As University decl ares exam schedul e,
dates are included in Academ c cal endar. University has introduced Choi ce Based
Grading System (CBGS )systemin 2016-17 which is followed till date. In this
system 75 marks are allotted for theory and 25 marks are allotted for interna
assessnent. During CBSGS system, teachers were asked to prepare two sets of
question papers, where only 5 repetitions of questions are allowed. Qut of
whi ch one paper is selected randomy to maintain security and avoid
mal practices. Also the papers are coded and then only their printing and
sealing is done. On the other side, students are asked to fill the exam nation
fornms, they are provided hall tickets at |east two days prior to the exans.
Teacher’s special neeting is held to make them aware of rules and regul ati ons
of exami nation. Newly appointed staff is given proper training of filling
necessary forns. Subject teachers are asked to prepare answer key, which are
checked by Departnental heads. Paper assessnment is centralised, in given tinme
peri od assessnent is conpleted. Menbers of exam comittee prepare results by
usi ng software, which is prepared by thensel ves as per their requirenent.
Moder ati on of assessed papers are done as per University norns. Grace marks are
given as per University norns under |ike NSS, DLLE works done, by concerning
Principal . The Results are declared within a particular span of tinme. after
the exam gets over. Students are allowed to fill revaluation, re checking,
photo copy forns within 10 days after declaration of results. Ml practices are
i medi ately conveyed to Gievance commttee for further action. Fromthe year
that is 2016-17 University has changed the pattern i.e. CBGS in which at the
tinme of exam University sends question papers of First and Second Year online,
we just download them rest system of exam goes simlar way. Students who miss
the assignnments due to ill health or participation in extra-curricular
activities of the college are given an opportunity to give the assignnents on
certain conditions..

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Consi dering UGC, University and state government instructions Every year first
neeti ng of managenent, Principal and | QAC nenbers is held to finalize the
academ c year plan. Goals of the year are fixed accordingly taking into
consi deration, semnars to be conducted (institutional/University/
National /I nternational), | QAC neetings, workshops, exam nations (internals both
the senesters, ATKT), activities of sports, cultural, NSS, DLLE, Quests
| ectures, celebrations of birth and death anniversaries of National figures,
Facul ty devel opment prograns , value aided prograns, etc. academ c cal endar is
prepared. Each nmenber once again go through it for checking, and then it is
finalized. Once Acadenmic calendar is finalized, it is given to each and every
Departnent, conmttees, to prepare their own respective departnental/committee
year plans, adhering to the given periods in the academ c cal endar. Exam
commi ttee prepares their schedul e as per Munbai University directives. Unit
Test i.e. internal exans and practical exans are scheduled in md of August



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8403_Evaluation_1616044752.xlsx

every year and usually before Diwali vacation we conduct Senester exans al ong
with practical exans. As all activities beconme interdependent, tinme bound, it
becones very difficult, if any change, due to any reason take place. The entire
system gets col |l apsed. For the sane reason we try to adheres to the prepared
acadeni c cal endar. Any unavoi dabl e circunstances arise then, with the
perm ssi on of Managenent, Principal, suggestions and certain adjustnents,
changes are finalized.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://shnmut ha. org/ adm ssi on/ cour ses-out - cones/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://shnut ha. org/ f eedback-f orm

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 120 Raj ast han 9000 8500
Proj ects
M nor 120 Mut ha 8000 8000
Proj ects Foundati on
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Semi nar on 370 and 35 A Commer ce 14/ 09/ 2019
article of Indian
Constitution

Sem nar on | ndian Commer ce 13/ 09/ 2019
econony

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!



https://shmutha.org/admission/courses-out-comes/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8403_Pass_percentage_1616044769.xlsx
https://shmutha.org/feedback-form/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8403_Research_Fund_1616392809.xlsx

No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Soci al | QAC Ni | Ni | 25/ 06/ 2019
Awar ness
1 St udent Managenent Ni | Ni | 25/ 06/ 2019
Facul ty
Upgr adti on
1 Ni | Ni | Book Bank Books 24/ 07/ 2019
Schene given to
financially
poor
students
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in




citation

the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

Ni |l

Ni Il

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

(SBTC) Lions club

activities activities
survey on present Munbai Uni versity 2 50
status of wonen in
soci ety.
Polio Camp Kal yan Donbi vl i 5 75
Munci pal
Cor por ati on
Ni rmal aya Kal yan Donbi vl i 5 20
Vi sarj an Munci pal
Cor por ati on
Sem nar by RTO Kal yan Pol i ce 5 10
Book Donati on Munbai Uni versity 2 30
Canp
Traffic Control kal yan Poli ce 6 45
during festival
peri od
Pol i ce Rasi ng Day Kal yan Donbi vl i 5 35
Munci pal
Cor por ati on
Tree Plantation Munbai Uni versity 12 54
Hum badl enge I ndi an Arny 5 65
I ndi a
Bl ood Donati on Central Hospital 10 32

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Leadership Recogni ti on District Level Co- 25
Trai ni ng Canp or di nat or
Ni rmal aya Recogni tion Kal yan Donbi vl i 20
Vi sarj an Muni ci pal



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8403_Faculty_participation_1615958366.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8403_Extension_1615958709.xlsx

Cor por ati on

Cor por ati on

Traffic Recogni tion Kal yan Traffic 45
Managenent Pol i ce
Poli o Camp Recogni tion Kal yan Donbi vl i 75
Muni ci pal

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Li brary Exchange Dr. Vandana Vijay Set h Hi rachand 65
Var gi a Mut ha Col | ege
Exchange of Ms.Vinita Set h Hirachand 15
academ a Hubl i kar Mut ha Col | ege
i nformation and
material s
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8403_Awards_for_extension_1615964072.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8403_Students_in_extension_1615964994.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8403_Linkages_1615965835.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8403_MoU_1615965945.xlsx

2 0.13
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOL Partially 2.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10196 658791 322 35747 10518 694538
Books
4973 294756 Nill Nill 4973 294756
Ref erence
Books
e- Books 22 Nill Nill Nill 22 Nill
CD & 30 1500 Nill Nill 30 1500
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others

mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 25 19 3 1 1 1 1 50 0



https://assessmentonline.naac.gov.in/public/Postacc/Library/8403_Library_1616475021.xlsx

Added 7 6

0

0

Tot al 32 25

1

1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2

1

2 0.5

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Li ke Laboratori es,

change due to | ocal

As College is well

Provi ders. Their regul ar

Head of the Departnents.

for each class is fixed,
observed. Al so renedi al

Periodically nmeeting wth managenent

established different systens are goi ng on hand in hand.
Li brary, cl assr oons,

sports ground, etc. Their cleaning,

| T depart nent

fixtures, breakages are taken care by the committees. W call them Service
neetings are conducted with Chairman of the Trust,
Principal, and | QAC coordi nator. | nspections are made at regular intervals and
corrective neasures are finalized after discussion with them Laboratory
Assi stants are appointed to take care of al
fixtures of the respective | abs.
conputers, their accessories and the software installed. Every | ab has at | east
one attendant to take care of cleaning. Practical schedul es are prepared by
| east one week before, which they display on notice
boards, accordingly |ab assistant keeps the chemni cal s/ equi pnment ready. Overall
each class of every faculty' s lecture tinetables are fixed, slightly changes
due to absenteeismof faculties are inforned to the students prior. C ass roons
so there is no clashes of tinetable, of any one is
cl asses are arranged by checking the class room and
availability of the subject teacher.Extra-curricular activities are al ways
schedul ed prior. At the beginning of the year,
probl ens,
al so fixed, accordingly students are inforned,
are conducted. | QAC coordinator and Principal take feedback from every
stakehol der tinme to tine. Necessary corrective nmeasures are applied.
i s conducted, to provide feedback of every

t he equi pment, chem cal s, and
assi stant take care of all

Year plan is planned,that nmay

or else any other energency. Exam schedule is
examforns are filled, and examns

system

https://shmutha.org/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support

Cast e Concessi on 157

117750



https://shmutha.org/

frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal

Nill

Nill

Nill

b) I nternati onal

Nill

Nill

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Conpet etions Mock 22/ 02/ 2020 70 Fl i pkart
i ntervi ews
Car eer Gui dance 21/ 09/ 2019 75 I n house
Bri dge Courses 23/ 07/ 2019 28 Munbai Uni versity
Per sonal 26/ 06/ 2019 252 I n House
Counsel i ng and Dr. Sandi p Kul kar ni
Ment ori ng
Yoga Day 21/ 06/ 2019 175 I n House
Medi tation
Renedi al Coachi ng 18/ 09/ 2019 156 I n house

No file upl oaded.

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Ni Il 75 Nl Nill
Cui dance
2020 Nill 70 Nl 5
Conpet eti ons
Mock
intervi ews
2019 Gui dance 125 Nl Nl Nill
for
Conpetetive
Exam nati on
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

2

15

5.2 — Student Progression



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8403_Scholarships_1616044627.xlsx

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1 70 5 5 121 86
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

No Data Entered/ Not Applicable !!!

Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As per the rules and regul ati ons of Miunba
council is formed. Teachers of the committee, distribute the responsibilities
anong them as per their interests. Many of themare included in different
comm ttees. Under the guidance of teachers, they organise different progranmes,
which help themto inculcate skills of managenent. Student Council is fornmed by
sel ecting representatives fromeach class they are called C ass Representatives

Uni versity, each year student

(CR). Anbng them Ladi es Representative (LR) and General Secretary (GR) are
el ect ed. Regul ar neetings of the council nenbers are conducted at |east 10 days
prior intimation is given for the sane. W have active student council which

participate in various other commttees |ike | QAC Conmittee, Coll ege Devel opnent
Cell , Wonen Devel opnent Cell, Anti Ragging Cell, Gievance Redressal
Cell, Placenent Cell, Sports and Cultural Commrittee, Library Committee, Al ummi
Cell . They actively organise different sports and cul tural prograns under the



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8403_Progression_1616040973.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8403_Activities_Organised_1616041212.xlsx

gui dance of teachers. Al so their suggestions are given inmportance while
mai nt ai ni ng code of conduct of the college.ln acadenics they assist teachers in
arrangi ng renedi al classes, extra classes, during holidays, arrangenent of
sem nars, di fferent events, celebrations, annual day etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Col I ege has registered Alumi Association. Alummi Committee consists of
experienced teachers which remain in contact with alumi. Teachers notivate
Alummi to participate in college activities in sone or the other way |ike
conducting seninars/guest lectures /notivational |ectures or by donating books
, instruments etc.which resulted this year by collection of Rs 99, 000/- of
donation by the alumi and few science faculty students donated books al ong
with sem nars and guest | ectures.

5.4.2 — No. of enrolled Alumni:

1425

5.4.3 — Alumni contribution during the year (in Rupees) :

99000

5.4.4 — Meetings/activities organized by Alumni Association :

Col | ege Alummi Association is very active. Keeps contacts with the pass out
students. Every year twice their nmeets are organi zed on national holidays (15th
August and 26th January), so that it becomes convenient for themto attain.

Al so present students are called, so that they can interact with alumi. Free
interactive session is kept, where present students take advantage of their
experiences. These are not properly financially settled but then to few of them
contributed smaller anmounts and that summed up to a big anmount of 99, 000/- as
Donati on. Few of them are working on higher posts, take Guest |ectures for the
present students like, career guidance, how to face interviews confidently, few
take subjective sessions on projects or on particular topics. Few students have
donat ed books to nmake library enriched of reference Books. Few choreographed
annual day events to nake it nore nenorable. On annual sports days previous
years university chanpi ons work as coach for freshers.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Col l ege believes in teamwork, for the sane entire staff is involved in sone or
the other activities. Due to which bel ongi ngness devel op anong them Teachi ng
and nonteaching staff are the asset of the coll ege. Adm ssion process is one of
t he best exanples. Though on website entire information of courses is
avai | abl e, maxi num parents cone to college for inquiry. A conmittee is always
there to hel p and guide. Faculties properly guide the student and his parents,
hel p themin adm ssion process. Administrative staff also get the adm ssion
process done very snoothly. They nmake them aware of the policies of nmanagenent,
university and the docunents required to submt for the sane. Like for caste
cat egory students nanagenent al so provides concession in fees on subm ssion of
a copy of caste certificate, Government caste concession, for financially weak
students book bank schemes, etc are inforned. Docunents are properly
scrutinised as per the university requirenents during verification process.
Every day follow up of admi ssions are taken by Principal, also tinely




submi ssion on University portal are checked and weekly report is submtted to
the managenent. Entire teaching | earning process is govern systematically.
Managenent has del egated powers to the principal for snooth functioning of
col l ege business and to fulfil vision and m ssion of the college. Head of the
departnents or coordinators are appoi nted anong the experienced staff of every
faculty. They guide, allot subjects, prepare weekly tinetables supervise daily
teaching learning activities. Solve their problenms if any. Mentors are
appoi nted for each class to guide, support students. Also CRthat is class
representative help for snboth working of the process. At the end of every
senester students are asked to fill feedback forms, which are anal ysed
thoughrilly, report is submitted to the principal accordingly actions are
deci ded and inplenentation is done. | QAC nenbers al so keep an eye on daily
activities. Planning for seninars, workshops, and other events are nade by
respective comittees as per the academ c year plan.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Collaboration I ndustry interaction/ collaboration
Qur college is collaborated with
various other colleges and industries

for facilities |ike student exchange
faculty exchange etc.students are
benefited with the |ibrary exchange as
they can use the library of the other
coll ege which is near their
resi dences. Faculty exchange is
initiated arrangi ng guest |lectures is
used for the slow and advanced | earners
to help themin academic fields. There
i s exchange of academ ¢ synposi a which
hel ps students and staff. Collaboration
with other trust is also available to
provi de wheel chairs, anbul ances and
ot her nedical aid as and when required
by the coll ege.

Li brary, 1 CT and Physi cal e Spacious, studious library provides
Infrastructure / Instrunentation separate readi ng places for staff and
students. ¢ Varieties of books- |ot of

ref erence books of all streans.

Magazi nes, scientific journals,

weekl ies, dailies along with online
journal s Shodha ganga ¢ Library is
partially automated by SCL software
Researchers are provided facilities to
Xer ox copies ¢ Mxinmum C assroons are
provi ded by projectors, w fy conference
halls are equi pped with | aptops and
I nternet access. e« Spacious, well
ventil ated cl assroons are avail abl e,
with sem nar roonms and conference
halls, Auditorium ¢ Canteen and
gymasi um are wel |l maintained, |arge




ground equi pped for cricket,
vol | eybal |, basketball, etc ganes.
| ndoor ganme facilities are al so
provided. ¢ Canpus is surrounded by
varieties of plants, which maintain the
Oxygen level high its scenic beauty
makes the canpus st udi ous

Research and Devel oprent

Research is an integral part of
Institutional devel opnent, there are
various opportunities provided to
facilitate to devel op research
environnment. Such as, 1.A Well defined
Research and Consultancy Policy in
pl ace. 2. Organisations of Conferences,
Sem nars, Workshops, Synposi uns, FDPs
etc.. 3 Attendi ng workshops is
encour aged, financial support and On
Duty attendance is given for attendees.
4 . Seminars for Students are al so
organi sed to inculcate research habits
anong them 5. Library provides al
necessary resources for research. 6.
Cabins in library and spaci ous roons
are provided for confortable sitting
for researchers.

Exam nati on and Eval uati on

e As per Munbai University directives
schedul es for exans are inplenented for
UG and PG ¢ Practice exans for third
year UG are schedul ed before university
exans by the departnents as prelimnary
exans, immediately results are declared
and anal ysed to inprove students
performance. ¢ After every topic is
conpl eted, class tests are conducted by
the faculties and evaluation is done on
time to know the program out cones,
details of the students are maintained
by the nmentors. ¢« As per CBSGS system
unit tests are al so conducted in both
the semesters. o After evaluation every
time results are anal ysed and proper
suggestions are given to the faculties
for better results.

Teachi ng and Learni ng

e In Departnental neeting
di stribution of workload as per the
subj ects and courses are nade by Head
of Department under the guidance of
principal. ¢ Faculties are given
sufficient tinme to prepare teaching
pl ans as per the course and program
outcones. ¢ Students are classified as
sl ow and advanced | earners, accordingly
teachi ng nmet hods are planned. -
Eval uati on of teaching is done tine to
time by various ways. ¢ Students
f eedbacks are anal yzed seriously and
actions are taken to nmake | earning




effective. ¢ Exam nations and
eval uation

Curri cul um Devel opnent

e As college is Affiliated to Munba
Uni versity, curriculumof UG and PG are
as per University guidelines. ¢ At the
starting of the senester course
out conmes and subj ects outcones are
conveyed to respective faculties. o
According to the outcones teaching
pl ans are made. ¢ Any suggestion in the
syl l abi are updated and is presented
before body in a proper way. ¢ Program
Qut cones should be fulfilled is the
responsibilities given to the Head of
Departnents

Adm ssion of Students

Since coll ege cones near to rura
locality, along with online adm ssion
procedure nmanual procedure is also
foll owed. Personally parents students
come to college, they are guided to
choose proper course and then after
visiting different departnents they
take adm ssions by filling form and
subm tting docunents. VWhile giving
adm ssions, adm ssion criteria of
university are strictly followed.
Admi ssion Conmittee works round the
clock to help to guide the students and
their parents in selecting proper
courses as nost of the parents are
illiterate, farnmers. Managenent
provi des concession in fees for caste
category students. Al so the students
are permtted to pay the fees in
i nstal | ments.

Human Resource Managenent

Qur college has active staff welfare
committee that works very efficiently
for the upgradation of staff. Funds are
made avail abl e for their energencies on
their request. Even the canpus is nmade
avail able on certain condition for
their personal celebrations. To
notivate the staff they are felicitated
on their birthdays and ot her
achi evement s. For their Academic
upgradation seninars are organi zed by
em nent personalities , facilities for
all type of research are provided.
Foundati on Day, Gurupurninm, Teachers
are celebrated to bring the famly
at nrosphere anong them The staff is
provided with different facilities of
PF, insurance, transportation etc. Their
any type of grievances are personally
resol ved by Principal and Managenent on
priority basis.




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

On the very first day of June | QAC
nmeeting is held to discuss on acadenic
pl anni ng. Taking into consideration
vi sion and m ssion of the college and
previ ous years experience tentative
pl anning is made. As per Minbai
Uni versity has provided curricul um
pl anni ng of teaching learning is done
with the help of the Head of the
Depart nents or Coordi nators.
Accordingly tinmetables for weekly,
mont hly and senester w se are prepared
For slow |l earners and active | earners
proper planning is made. For over al
devel opment of the stakehol ders
different prograns are planned, |ike
FDP for faculties, upgradation of non
teaching staff, industrial visits,
field visits, projects, etc are planned
Different committees |ike NSS, DLLE
NCC, Wbnen Devel opnent Cell, Exam
Conmittee, Gievance cell etc decide
their activities.

Adm ni stration

Srmoot h wor ki ng of the college is
dependent on good adm nistration in al
the fields. Trustees have del egated
maxi mum powers to the Principal. A
hierarchy is maintained in all the
fields. On their appointnents they are
made aware of their duties and whom
they are going to report. Cass 4
enpl oyees report to the adnmin head, for
all queries and reporting. She on a
Dai | y/ weekly basis submits the reports
to the Principal. Faculty Heads take
the follow ups fromfaculties about the
teaching | earning process. Al so | QAC
menbers are given responsibilities to
i nspect snooth working of day today
activities.Principal report Chairman of
the Trust daily/weekly as per the
requi rements. After every 3 nonths
‘Meeting with Managenent’,is schedul ed,
where faculties directly can interact
wi th the Managenment in certain cases.
Col | ege Devel opnent Conmittee , | QAC
nmeet i ngs deci de and upgrade the
policies to fulfill the m ssion and
vision of the Institution. All
st akehol ders can give suggestions to
upgrade the snooth working of the
college, in a proper method.

Fi nance and Accounts

At the beginning of the academc
year, the Budget is prepared taking




into consideration funds by |1 QAC. then
it is presented in front of the
managenent. After their approval only
the same is inplenented. Proper
procedures are followed for the
sanction of the any other expenses.
Everytinme Cashier has to take
perm ssion of the Principal, while
provi di ng noney. Principal personally
verifies the salary , Professional tax,
Provi dent fund statenents before
transactions are nade. Accounts are
tallied per week/nonth for the safer
side. A Chartered Accountant firmis
given responsibility for audit of the
college. Internal audits are also
conducted and their suggestions are
taken into consideration.

St udent Admi ssion and Support

The entire adm ssion process is
online. Wbsite is updated with details
of the college |ike the courses
avail abl e, activities held during the
academ c year etc.Adnmission formis
avai | abl e on website al ong paynent
details. College has devel oped its own
app to provide inportant notices to al
t he stakehol ders. E Governance in the
area of Student Support Inplenented in
the follow ng forns, State Gover nnent
Schol arshi p Schemes Rail way concessi ons
and | ocal bus transportation.Notes are
provided , Internet and Conputer
facility made avail abl e. Sports and
cultural activities encouraged by
provi ding financial support.Bionmetric
attendance is noted and report is
generated nonthly.

Exam nati on

E Governance in the area of
Exami nation inplemented in the
following forms, 1.Updation of Interna
Assessnent marks on Munbai University
Portal. 2. Updation of Practical and
Proj ect Marks on Miunbai University
Portal. 3. Downl oadi ng and printing of
guestion Papers fromthe Minbai
University site. 4. Paper Assesnent is
done Online 5. Exam Formfilling and
Hal | ticket generation is Online. 6.
Decl arati on of Semester results. 7.
Applying for Re valuation process. 8.
Pl anni ng and execution of Senester
Exam nation. 9.Cenerating Teachers
val uati on code for Senester end
val uation. 10. At college |evel
Internal exans/ prelins are taken
Online. 11. Coll ege faculty has
prepared Software for preparation of




results as per

Munbai

Uni versity rules
and regul ati ons

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended

Name of the

professional body for

Amount of support

for which financial

support provided

which membership

fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Sem nar Sem nar 45 Nill
on NET/ SET |on NET/ SET |18/ 09/2019 |18/ 09/ 2019
[ PET [ PET
2019 Facul ty Facul ty 35 10
Devel opnen |Devel oprmen |09/ 07/ 2019 [09/07/2019
t Program |t Program
2019 Tal ly Tal ly Nill 3
Tr ai ni ng Trai ning |04/06/2019 |04/06/2019
Pr ogram Pr ogr am
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
7 7 8 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
5

6

6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8403_Faculty_Emp_1616047825.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8403_Development_training_programmes_1616131161.xlsx

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege conducts internal and external financial audits regularly. The
coll ege has a two-tier financial audit system a) Internal Audit- Interna
audit is taken care of by CA Anvesha Jain and her associates. Each and every
poi nt they study , immediately send the report to the Principal. Managenent and
Principal during the neeting discuss their report. Certain actions are taken,
which are further inplenented. b) External Audit - External Audit is taken care
of by S. Rane Associates firm This report is further discussed in a joint
meeting with CA Anvesha Jain and her associates.Certain policies are decided
for the next academi c year. Accordingly, the budget is framed. As per their
suggest ed changes in financial policies in the Trusts neeting Principal and
| QAC Conmittee inplenment the sane..

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Raj ast han Jai n Sangh 16500 M nor Research
Mut ha Foundati on
View File
6.4.3 — Total corpus fund generated
288000

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi c Yes Dr. WMadhavi Yes Pri nci pal
Ni kam | QAC
Admi nistrative No NA Yes Pri nci pal
I QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

W thout parents and teachers coordination snooth working of the coll ege does
not take place. Parents teachers neets are organi zed regularly, to convey the
progress of students and to invite good suggestions, ideas . Few farmer parents
I et our Science departnment study their farm certain suggestions are given to
themto inprove the yield, which sincerely they follow. In Arts faculty , few
girls are allowed to study till their marriage is fixed. Those parents are
convinced to continue their studies upto third year. Parents actively
participate in enriching the library by donating a few books , due to
noti vation fromteachers.

6.5.3 — Development programmes for support staff (at least three)

1) Digital India - Faculties fromIT and CS departnent give regular trainings
to the support staff. Their snallest problens are solved |ike depositing cash
t hrough ATM, booking online tickets. 2) Medical - Health of staff is very
i mportant for the same sem nars/ health canps are organized regularly. 3)
Motivation to use Gymmasium for fitness - Coll ege has wel | equi pped gynmmasi um
Al'l support staff are encouraged to use the sane as per their convenient tine
to remai n heal t hy.



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8403_Funds_or_Grants_1616130351.xlsx

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Inproving adm ssions 2. Research culture 3. Alummi Participation 4. Placenent
Activities 5. Upgradation of Teachers
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Tree 04/ 06/ 2019 19/ 07/ 2019 19/ 07/ 2019 66
Pl ant ati on
2019 Li brary 04/ 06/ 2019 02/ 10/ 2019 02/ 10/ 2020 50
| naugur ati on
2019 Hum 04/ 06/ 2019 14/ 03/ 2019 14/ 03/ 2019 70
Badl enge
I ndi a
2019 Wor kshop 04/ 06/ 2019 25/ 07/ 2019 25/ 07/ 2019 75
on Digital
I ndi a
2019 Facul ty 04/ 06/ 2019 06/ 07/ 2019 06/ 07/ 2019 45
Devel opnent
Program
2019 04/ 06/ 2020 01/ 05/ 2019 31/ 05/ 2019 325
Upgr adat i on
of Infrastru
cture
2019 04/ 06/ 2019 01/01/ 2019 31/ 03/ 2019 128
Upgr adat i on
of Pl acenent
activities
2019 04/ 06/ 2019 01/ 06/ 2019 28/ 02/ 2020 200
| npr ovenent
of Alummi pa
rticipation
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sem nar 12/ 12/ 2019 12/ 12/ 2019 56 25

Cender




Neutrality and
Menst r ual

Hygi ene

"Sem nar by 16/ 11/ 2019 16/ 12/ 2019 75 56
Avon Skin care

Obesity " Fat 11/ 03/ 2020 11/ 03/ 2020 110 75
to fit"

Wor kshop on 03/ 03/ 2020 03/ 03/ 2020 84 65
"Sel f
Pr ot ecti on"

For mati on of 25/ 06/ 2019 25/ 06/ 2019 5 NIl
Wonen
Devel opnent
Cell & Anti
Raggi ng Cel |

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

To minimze the electricity consunption, tube lights and bul bs are replaced by
LED bul bs, LCB switches are used and cl eaning of the surfaces of the gadgets are
regul arly done. Inspection of wiring is nade every year to avoid heavy
consunption and short circuits. Al electrical appliances of the institution
including all |aboratories are regularly checked and nai ntained. Notices are
put in passages and wherever necessary, saying ‘switched off the systens, when
not in use”, entire staff is made aware of the inportance, to switched off the
electricity gadgets to reduce the consunption, when not in use. Meter is
regul arly checked, maintained if faulty readings are noticed. Electrician is
appoi nted as a service providers, to take care of entire systens. Branded, |SI
mar ked equi pment’s, and required material is used to avoid accidents and to
mnimze the consunption. College is soon going to plant solar street lights in
t he canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift No Nl

Ranp/ Rai | s Yes Nill

Braille No Nl

Software/facilities

Rest Roons Yes 354

Scri bes for exam nation Yes 45

Speci al skill No Nill

devel opnment for
differently abl ed

students

Any other simlar No Nill
facility

7.1.4 — Inclusion and Situatedness

Number of
participating

Issues
addressed

Name of
initiative

Number of
initiatives

Number of
initiatives to

Year

Date | Duration




address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Students : 16/ 05/ 2019 Handbook of students
contai ns genera
i nformati on about the
coll ege. Rules and
regul ati ons applicable
for the enrolled
students. Physical,
financial and ot her
facilities provided to
them Code of conduct
during the course, does
and dont are clearly
speci fied. Syllabus,
patterns of exam nations,
are updated tinme to tine
as per University
gui del i nes.

16/ 05/ 2019 General information of
the col |l ege. Methods of
appoi nt ments of new
staff. Rules and
regul ati ons observed
during the coll ege hours.
Code of conduct is
nmentioned in detail.
Responsibilities of an
enpl oyee, etc are
mentioned init. Tinme to
time it is updated by the
aut horities.

Empl oyees :

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Rai nwat er harvesting. setup of LED |ights and bul bs everywhere. No vehicl e day
on national holidays ( 26th January and 15th August) Botanical Garden with
scientific and conmon nanes. Hunus pit to prepare manure naturally. Sem nars
for awareness of inportance and techniques to ensure the sane. Coll ege
transport service. Pedestrian friendly roads. Plastic free canpus Sol ar street
l'i ght.



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8403_Inclusion_1616132195.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8403_promotion_activities_1616213957.xlsx

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. To pronote farnmers up liftnment in vicinity of college. : Though coll ege cones
in an urban area, it is a bit in the outskirts fromthe heart of the city.
Near by vill ages Sapad, Unrbarde, Kolivali, etc. Their progress is one of the

i nportant unsaid, noral responsibilities of the institution. For the same nany
different ways are followed. First proper surveys are done to know the pl aces
of inprovenent by the incubation centre. Then accordingly, policies are
deci ded, which are as follows. 1. Through NSS Sapad village is adopted for its
overal | devel opnent. Cleanliness is one of the necessities, for the sanme many
awar eness semnars of health officers were organised. At the sane tine NSS
candi dates actually work in villages for clean surroundings. 2.For their health
care nedi cal canps, dental canp, eye check up canps, cataract operations,
manmogr aphy and cancer detection canps for wonen are organized. 3.Library is
set up in a local school for the benefit of villagers. 4.They are given
training for preparation of conpost nmanure by using their househol d wastes.
5.To notivate them different conpetitions are organised, |ike rangoli, healthy
baby, clean kitchen etc and they are awarded by gifts. 6. Their children are
given nore facilities, so that they can educate. Grls are convinced and
notivated by faculties for education. Through book bank schenes they are
provi ded books for studies. 7.Sonetines slight changes are nmade in exam
schedul es as per their farmactivities |ike, sow ng, ploughing, etc. 8.DLLE
students conduct surveys on their present status of needs accordingly plan of
actions are decided. 2.College tries to inculcate good noral ethical val ues
anong the students - College tries to incul cate good noral ethical val ues anong
the students of each class by sone or the other way. |ike NSS, DLLE, organises
such programs , |ike robinhood arny, this is the arny of small children of slum
areas who earn their livelihood, evenings they are taught by our students under
t he supervision of faculties, provide teaching material, healthy food, etc as
per the requirenents observed. Students create an urge of education anong them
in different ways. This way our students learn the actual inportance of
education. Snake exhibitions with beliefs and m ss beliefs about snakes were
shown to students on the occasi on of Nagpanchanmi, so they can understand the
i nportance of animals. Visiting orphanages, helping to drought victins, help
students to understand satisfaction in giving, helping the needy. Msk
di stribution, cloth and paper bags are distributed to the nearby shops to avoid
use of plastic .

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://shnmut ha. org/ best - practi ces-2019- 20/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Earn and learn : Many of our students are bel ow poverty line, their absenteeism
was increasing , for that report frommentors was taken and it was observed
that few of themare working, earning for their famlies. Wile few were
depressed due to poor financial status of the fam lies. Separate neetings were
call ed of such students, counselling was done separately. This problemwas put
in front of the managenent. After brief discussion it was decided to consider
their probl em Managenent provi ded enploynent to few students , their
undertaki ng were taken and given a chance to |learn, educate thenselves for
better prospectus. For exanmple some of the students are : ( Navnat h Pendhurkar
TYBVS, Aditya Jadhav T. Y. B. A, Akshay Madhavi, Tushar Dalvi T. Y. B. Sc.)



https://shmutha.org/best-practices-2019-20/

Provide the weblink of the institution

https://shnutha.org/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

College tries to progress, in spite of many shortcom ngs. Staff puts in a [ot of
effort to bring up the college strength. Though the |ocation of the college is
bit far fromthe heart of the city nmany neasures are applied to overcone this
problem W try to develop infrastructure College buildings upto 5 storey, with
all possible anenities for education. To pronote hi gher education, Post
Graduation in Science and Arts . To sign MOU s with different industries and
institutions to facilitate stakehol ders.



https://shmutha.org/institutional-distinctiveness/
http://www.tcpdf.org

